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As a Christian school our vision is to promote ‘Life in All its Fullness.’ Our ethos is based on our
12 Christian values of hope, honesty, patience, joy, forgiveness, tolerance, thankfulness, respect,
kindness, friendship, gentleness and love. It is within the vision and the ethos that this policy is
written and will be implemented.
Introduction
Holly Hill is an inclusive school where we focus on the well-being and progress of every child
and where all members of our community are of equal worth.
We recognise our responsibility to prepare all children for living in and accepting a multicultural
society where all people have the right to be treated without prejudice. Our Christian faith
reminds us that we must be ready to accept and help our neighbour, whatever their faith,
gender, heritage, language, cultural background or disability.
We believe that the Equality Act provides a framework to support our commitment to valuing
diversity, tackling discrimination, promoting equality and fostering good relationships between
people. It also ensures that we continue to tackle issues of disadvantage and underachievement
of different groups.
We recognise that these duties reflect international human rights standards as expressed in the
UN Convention on the Rights of the Child, the UN Convention on the Rights of People with
Disabilities, and the Human Rights Act 1998.
Purpose of the policy
The Equality Act 2010 was introduced to ensure protection from discrimination, harassment
and victimisation on the grounds of specific characteristics (referred to as protected
characteristics). The Equality Act 2010 harmonises and replaces previous legislation including
the Race Relations Act 1976, Disability Discrimination Act 1995, Gender Recognition Act 2004
and Sex Discrimination Act 1975. This policy therefore supersedes all previous school policies on
Disability, Ethnicity (ie Race) and Gender. The Single Equality Act combines the existing three
duties into one new Equality Duty that covers all seven of the equality strands: age, disability,
gender, gender identity, race, religion or belief and sexual orientation.
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In this school we will ensure that at every level, in all our work and throughout all aspects of
the school community and its life, everyone will be treated equally. This Single Equality Policy
summarises the school’s approach in ensuring equality for all. This means that schools cannot
discriminate against pupils or treat them less favourably because of their sex (gender), race,
disability, religion or belief, gender reassignment, sexual orientation or pregnancy or maternity.
Age and marriage and civil partnership are also “protected characteristics” but are not part of
the school provisions related to pupils.
Development of the policy
This policy was developed by the Pupil Support Committee in consultation with staff. It is part
of our commitment to promoting equalities and providing an inclusive school.
When developing the policy we took account of the DfE guidance on the Equality Act 2010 and
also the Ofsted inspection framework 2012, which places a strong focus on improving the
learning and progress of different groups and on closing gaps in standards.
We note that OFSTED has a statutory duty to report on the outcomes and provision for pupils
who are disabled and those who have special educational needs.

Objectives of the Policy
 To ensure that all learners have equal access to a rich, broad, balanced and relevant
curriculum.
 To advance equality of opportunity by ensuring that teaching, learning and the
curriculum promote equality, celebrate diversity and promote community cohesion by
fostering good relations.
 To eliminate any discrimination, harassment and victimisation.
 To ensure that no-one is unfairly or illegally disadvantaged as a consequence of their
age, disability, gender, gender identity, sexual orientation, colour, race, ethnic or
national origin, disability or religious beliefs.
 To recognize and celebrate diversity within our community whilst promoting community
cohesion.
 To ensure that this policy is applied to all we do.
 To ensure that pupils and parents are fully involved in the provision made by the school.
 To ensure that within the school budget, adequate funding is provided to underpin this
policy and that intervention, positive and preventative action is funded where necessary.
Implementation of the policy through good practice
We strive to achieve a cohesive community and expect that children respect one another and
behave with respect to one another, and that their parents feel fully engaged in the school.
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We aim to enhance a wider sense of community locally, as well as in the context of the
UK and the World communities.
We support the UN Convention on the Rights of the Child, the UN Convention on the
Rights of People with Disabilities, and the Human Rights Act 1998. Through our policies
and actions we undertake to ensure that every child and young person is healthy, safe,
is able to enjoy and achieve in their learning experience, and is able to contribute to the
wider community.
We consider it diligent and sensible to maintain the practice of logging racist incidents
and reporting them to the local authority. We monitor and log incidents that
discriminate against children and young people or adults in our school with protected
characteristics, e.g. homophobic bullying. We also monitor and log bullying incidents,
particularly those directed towards those with special educational needs.

Strategies for Implementation
 Monitoring, evaluation and review carried out by the Leadership Team will ensure that
procedures and practices within the school reflect the objectives of this policy.
 Parents and governors will be involved and consulted about the provision being offered
by the school.
 Teachers will ensure that the teaching and learning takes account of this policy.
 The diversity within our school and the wider community will be viewed positively by all.
 Diversity will be recognised as a positive, rich resource for teaching, learning and the
curriculum.
 Professional development opportunities will be provided for staff to provide them with
the knowledge, skills and understanding they need to meet the requirements of this
policy.
 Contributions will be sought from parents and others to enrich teaching, learning and
the curriculum.
 The positive achievements of all pupils will be celebrated and recognised.
Outcomes of the policy
 This policy will play an important part in the educational development of
individual pupils.
 It will ensure that all pupils are treated equally and as favourably as others.
 The school will make all reasonable adjustments to promote equal opportunity
and equal treatment of all members of the school community.
 We are committed to meeting the individual needs of each child and will take full
account of their age, disability, gender, gender-identity, race, religion or belief
and sexual orientation in accordance with the requirements of The Single
Equality Act 2010
Roles and Responsibilities
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We expect all members of the school community and visitors to support our commitment to
promoting equalities and meeting the requirements of the Equality Act. We will provide training,
guidance and information to enable them to do this.
Governing body
The governing body is responsible for ensuring that the school complies with
Legislation and that this policy and its related procedures and action plans are implemented.
The Pupil Support Committee has a watching brief regarding the implementation of this policy.
The relevant committees and the governing body keeps aspects of the school’s commitment to
the Equality Duty under review, for example, in terms of standards, curriculum, admissions,
exclusions, personnel issues and the school environment. Governors annually review the Equality
Policy and evaluate the success of the school’s Equalities Work taking account of quantitative
evidence (e.g. data) and qualitative evidence (e.g. surveys)
Headteacher and Leadership team
The Headteacher is responsible for implementing the policy; for ensuring that all
staff are aware of their responsibilities and are given appropriate training and
support; and for taking appropriate action in any cases of unlawful discrimination.
A senior member of staff has day-to-day responsibility for co-coordinating implementation of the
policy and for monitoring outcomes.
Teaching and Support Staff
All teaching and support staff will:
 promote an inclusive and collaborative ethos in their classroom
 challenge prejudice and discrimination
 deal fairly and professionally with any prejudice-related incidents that may occur
 plan and deliver curricula and lessons that reflect the school’s principles, for example, in
providing materials that give positive images in terms of race, gender and disability
 maintain the highest expectations of success for all pupils
 support different groups of pupils in their class through differentiated planning and
teaching, especially those who may (sometimes temporarily) find aspects of academic
learning difficult or easy
 keep up-to-date with equalities legislation relevant to their work.
As a school we are committed to providing training and guidance on Equalities for all staff.
Visitors
All visitors to the school, including parents and carers are expected to support our commitment
to equalities and comply with the duties set out in this policy.
Equal Opportunities for staff
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This section deals with aspects of equal opportunities relating to staff.
We are committed to the implementation of equal opportunities principles and the monitoring
and active promotion of equality in all aspects of staffing and employment. All staff
appointments and promotions are made on the basis of successful performance management
appraisals and are in compliance with the law. We are also committed to ensure wherever
possible that the staffing of the school reflects the diversity of our community. As an employer
we strive to ensure that we eliminate discrimination and harassment in our employment practice
and actively promote equality across all groups within our workforce. We respect the religious
beliefs and practice of all staff, pupils and parents, and comply with reasonable requests
relating to religious observance and practice. We ensure that all staff, including support and
administrative staff, receive appropriate training and opportunities for professional development,
both as individuals and as groups or teams.
Disseminating the policy
This Equality Policy along with our Equality Accessibility policy is available:
 on the school website
 as paper copies in the school office
 on display for visitors, including parents and carers
 as part of induction for new staff
We ensure that the whole school community knows about the policy, objectives and data
through the school newsletter, assemblies, staff meetings and other communications.
We publish on the school’s website copies of relevant policies and guidance, including those on
behaviour, anti-bullying and special educational needs.
Signed: Chair of Governors …………………………………………………………….
Date: …………………………………………………………………….
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APPENDIX ONE
Check list for school staff and governors
 The school collects information on race, disability and gender with regards to both pupils
and staff, e.g. pupil achievement, attendance, exclusions and staff training
 This information is used to inform the policies, plans and strategies, lessons, additional
support, training and activities the school provides
 The Equality Policy, Plan and Objectives have been shaped by the views, input and
involvement of staff, parents, governors, pupils and other stakeholders
 The school publishes information to demonstrate purposeful action on the general duties
 The school analyses pupil achievement in terms of progress and standards for different
groups and takes action when trends or patterns indicate a need
 The school sets Equality Objectives to improve outcomes for vulnerable pupils and
monitors progress on reaching these objectives
 A senior member of staff has responsibility for coordinating the implementation of the
policy and monitoring outcomes
 The school ensures that all staff understand and implement the key requirements of the
Equality Policy
 The school ensures that visitors to the school understand and follow the key
requirements of the Equality Policy
 The curriculum includes opportunities for all pupils to understand and celebrate diversity
and difference
 All groups of pupils are encouraged to participate in school life and make a positive
contribution, e.g. through class assemblies and the school council
 The school monitors bullying and harassment of pupils in terms of difference and
diversity (i.e. different groups) and takes action if there is a cause for concern
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Visual displays and multi-media resources reflect the diversity of the school community
Minority ethnic, disabled and both male and female role models and those of vulnerable
groups are promoted positively in lessons, displays, discussions and class assemblies
The school environment is increasingly accessible to pupils, staff and visitors to the
school
Open evenings and other events which parents, carers and the community attend are
held in an accessible part of the school and issues such as language barriers are
considered
The accessibility needs of parents, pupils and staff are considered in the publishing and
sending out of information
The Governing Body is representative of the community it serves Procedures for the
election of parent governors are open to candidates and voters who are disabled
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